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Awadikaoio TIOTOTIOINGNG
Tou Manager Kawvotopiog
OTO XWPO EPYOOIOG




Meplexopevo HaONUATWY

EvotnTa 1: MaBaivovTtac mwe va pobaivoupe

EvoTnTa 2: XpOVOC KOl auTodlaxeiplon

EvoTnTa 3: 'vwon Xelplopol H/Y Kot TexVikES 5e§10TNTEC

EvOoTnTa 4: NMWC VO TIAPAUEVETE EVNUEPWIEVOL VIO TIC OIOBECIPEC KAIVOTOUIEC OTO
XWPO £PYNOING

EvotnTa 5: MPACIVEC TIPOOEYYIOEIC OTO XWPO EPYOOIOC

EvoTnTa 6: ETIIKOIVWVIO KOl ETTIKOIVWVIO PHE OEBAOUO

EvoTnTa 7: Evepyn akpoaon Kal avoTpowodotnon

EvoTnTa 8: METOOXNUATIOPNOC OUYKPOUOEWY

EvotnTa 9: Mw¢ va TTOPOKIVI|OETE KOl VO TIEIOETE

EvotnTa 10: NMw¢ vo 0ONYEITE PE TO TTAPADEIYUO KOL VO ONUIOUPYEITE OXEOELC
EUTIIOTOOUVNG

EvoTnTa 11: 2UyKpPOTNON OpadaC Kal OPadIKY) Epyaoia

EvOoTnTa 12: AIOTTOAITIOUIKES IKOAVOTNTECG KOl TTIOIKIAOHOP QIO

EvoTnTa 13: KpITikr) okeywn Kot peBodoloyia emiAvong mMpoRANpaTWY
EvoTnTa 14: MW VO TIOPEXETE KATAPTION, KABOONYNoN Kol CUPBOUAEUTIKN

EvotnTa 15: Mw¢ va afloAOYEITE TIC ETIIOOOELC



[lpoTEIVOEVN

dladikaaoia
TOTOTOINONC

Eyypar oto padnua: Ot evOIaPEPOUEVOL EYYPAPOVTAL OTO pabnpa “Manager KalvoTtopiag
OTO XWPO £pyaociac” peow TNG NAEKTPOVIKNEC TAATPOPUOC. MTTOPEL VO XPEIOIOTEL VO TTAPEXO UV
TIC TTPOOWTIIKEC TOUC TIANPOWPOPIEC KA VO OTTIOOEXTOUV TOUC LOXUOVTEC OPOUC KOl TIG
POUTIOBEDELC.

OAoKANPWON HAONUATOG: Ol EYYEYPOUUEVOL XPIOTEG £XOUV TTPOCBOCH OTO TTEPIEXOUEVO TOU
HOBNUOTOC TO OTIOI0 TMEPIAAUPBAVEL BEUOTIKEC EVOTNTEC, HABAUATA Kol TIPOOBETO UAIKO TTIOU
KOAUTITEL OIAPOPEC TITUXEC TNC OLAXEIPIONC TNEC KOIVOTOMIOC OTO XWPO £pyaoiag. EmmAgoy,
OUMHETEXOUV EVEQYQ OTIC HOIBNOIOKEC dPAOTNPIOTNTEG, HEAETOUV TOUC TIOPEXOUEVOUC TTOPOUG
KOl ATTOKTOUV YVWOEIC TIAVW OTO OVTIKEIPEVO.

Teot kot a§lOAOYNOEIG: ATIO TOUC OUHPETEXOVTEG {NTEITOL VO OTTAVTI)COUV OTA TEOT KOl VOl
OUUTTANPWOOUV TO EVTUTION AEIOAOYNONG TTOU TIEPIAQUBAVOVTOL OTO paBnua. To TEOT aUTa
EAEYXOUV KOTO TTOOO Ol CUUHETEXOVTEC KATOVOOUV TIC EVVOLEC, TIC OPXEC KO TIC TIPOKTIKES
EPAPHPOYEC TNG BLOXEIPIONC TNG KAIVOTOUIOC OTO XWPO EPYAOIOC. ATTAVTWVTOG ETIITUXWC O€
OUTO TO TEOT, Ol OUPUETEXOVTEC ATIOOEIKVUOUV OTL KOTAVOOUV TO UAIKO TOU POBT)paTOoC.
'EKS00N TIoTOTOINTIKOU TTOPaKoAoUONoNG: H £K500n TOU YNPIOKOU TIIOTOTIOINTIKOU
TiapakoAouBnong ivat duvaTr PE TNV OAOKANPWON TOU HABAUATOC KOl TNV ETIITUXN SlEVEPYELD
TWYV TEOT. TO TIOTOTOINTIKO CLUVIOTA ETHONUN OVOYVWPLON TNS OUUPETOXNG, OAOKANPWONG KOl
KOTavonong Tou pabnuatoc “Manager KatvoTOUIOG OTO XwWPO Epyaoiag”.

NMapadoon YnPloikou TMETOTOINTIKOU: TO WNQIOKO TIOTOTOINTIKO £KOIdETAl OUVABWG
NAEKTPOVIKQ, EITE HEOW NAEKTPOVIKOU TAXUOPOUEIOU EITE HEOW UIOC OOWPOAOUC OIOOIKTUAKNC
mAQT@OPUaC. MepIAAUBavEl TO OVOUO TOU OUPPETEXOVTA, TO OVOHO TOU pHaBnpaToc, TNV

NUEPOUNVIO OAOKANPWONCE KOl OTIOIOONTIOTE OXETIKO AOYOTUTIO N OTOIXEIO DIATIIOTEVONC.



1. Z0oTnua BadpoAoynong:

KaBe epwtnon Badpoloyeital pe 1 BaOPO. SUVOAIKA UTIAPXOUV 24 £pWTNOEIS (2

EPWTNOEIG OVA OEPATIKI EVOTNTO).

2. YnoAoyiopog tng Baduoloyiag:

Me TV oAOKANPWON TOU TEOT, TO cUOTNHA aBpoilel TOUG TTOVTOUC TTIOU

OUYKEVTPWOE O EKTIONOEVOPEVOC VIO KOBE OWOTN aTAvVTNON.

3. YrioAoylopog Tng BadpoAoyiag we TocooTo:

To T0000TO TNG BadpoAoyiag uttoAoyieTal S1IPWVTAG TOUG CUVOAIKOUC TTOVTOUG
TIOU OUYKEVTPWONKAV PHE TO OUVOAO TV SuvaTwy TOVTWY (To Gbpolopa Twv

TTIOVTWY Y10 OAEG TIG EPWTNOEIG) KOl OTN ouVEXEla TTOAAATIAOOL1a{ovTaG Ye To 100.

NooooTo BabpoAoyiag = (SUVOAO CUYKEVTPWHEVWY TTOVTWY [/ S0VOAO TOVTWY) * 100

4. EAOX10TO TIO00OTO EMITUXIOC KOt OAOKANPWON TN Sadikaciag motomnoinonc:
Mo TNV ETITUXN OAOKANPWON TNG H1adSIKOGING TIIOTOTOINONG, Ol CUUUETEXOVTEC
TIPETIEL VO CUYKEVTPWOOUV TOUAGXIOTOV 60%. Av nj BaBpoAoyia gival KATW OO TO

QTIOTOUHEVO OPLO, TOTE UTTOPOUV VO ETTAVOAABOUV TO TEOT.




5. MpoTaosig BeATiwong:

« Baoel TnG emiboong Tou XproTh OTO TECT, TO OUCTNHA UTTOPEL VO TIPOTEIVEL
OUOTOOEIC VIO TOUG TOHEIG EKEIVOUC TIOU TIPETIEL VO ETIIKEVTPWOEL 0 XpNoTNnG
ylo va BeATIWOEI.

« Mo TOPAdEIYHA, OV EVOG XPNOTNG TTETUXEL pla XopunAn BabuoAoyia 0To TEOT
NG BEPaTIKNG EVOTNTOG «METOOXNHUOATIOHOG CUYKPOUTEWV», TOTE TO
ovoTnua 6o pTTOPOUOE VO TOU TIPOTEIVEL VO ETTOVEEETACEL TO CUYKEKPIUEVO

TIEPLEXOUEVO I VO TIPOTEIVEL TIPOCOETEG TINYEG Y10 TIEPAITEPW UEAETN.

6. AvatpowodoTtnon:
NopEXEL OTO XPNOTN HIO AVOWOPO PE OXOALD N OTTola TIEPIAOBAVEL:
« To OUVOAIKO TTO00OTO TNG BaBuoAoyioG TOUG OTO TEOT.
* Tn BaBpoAoyia OTIG ETIHEPOUG EPWTIOELG.
« SUOTAOEIC Yl0 TOpEIC TToL Xprlouv BeATiwong, padi e cUVOECUOUG PE

OXETIKO EKTIOOEUTIKO UAIKO 1] ETIITIAEOV TINYEG.




Xpnon TMoTOToINTIKOU

Oool TTapoaKkoAoUBNnoay TO HOBNUOTO HTTOPOUYV VA XPNOIUOTIOINOOULY TO
PNPLOKO TIIOTOTIOINTIKO VIO VO ETIIOEICOUV TA ETUTEVYUATA KAl TO
OlATIIOTEUTNPLO TOUC OTN SLAXEIPION TNC KAIVOTOUIOC OTO XWPO EPYOOILOC.
MTIOPOUYV VO TO CUUTIEPIAABOUY OTO BIOYPOPIKO TOUC, OTO TIPOPIA TOUC OTO
LinkedIn n oTto emoyyeApaTIKO TOUC portfolio yia va evioxuoouv TNV o&loToTIA
KO VO €TTIOEIEOVY TNC APOOIWON TOUC OTNV ETTOYYEALATIKN ECEAIEN OTOV TOUED

OUTO.
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* Co-funded by
L the European Union

Me tn xpnuoatodotnon tng Eupwmnaiknc Evwong. Ot amoy el Kal oL yYWVWUEC TTou SLaTuTwvovTal
eKGPATOUV QATIOKAELOTIKA TLG ATTOYPELC TWV CUVTAKTWY KoL SEV OVTUTPOCWTTEVOUV KAT' OVAYKN TLG
amoelc tn¢ Evpwrnaikic Evwong ) tou Eupwrnaikou EkteAeotikol OpyaviopoU Ekmaidevong

Kot MoAwttopot (EACEA). H Eupwmnaiky Evwon kat o EACEA 6ev pmopouv va BswpnBolv

uTteLBOUVOL yLa TIC ekPpalopeveC amoeLc.
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